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Canada’s Report Card
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Canada’s Economy: Comparison
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Economic Indicators
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Economic Indicators 
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Employment Growth
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Historical and Projected 

Immigrants to Canada
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Å25K+ financial services workers (10% of the 
industry workforce) are now age 55+.

Å100K+ manufacturing skilled trades workers 
set to retire between 2005 and 2020.
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ONTARIO: A ‘Boomer-Driven’ 

Labour Crunch



www.conferenceboard.cawww.conferenceboard.ca

Ontario’s Labour Shortfall 

Expected to Grow (000’s of jobs)
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ÅFrom 2005 to 2015, 461,000 new jobs will be 
created.

ÅAvailable labour supply will increase by just over 
300,000.

ÅThis leaves a shortage of about 160,000 workers 
to 2015.

ÅThe projected shortfall to 2015 will only intensify 
thereafter. 
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BRITISH COLUMBIA: Quantifying 

the Labour Shortage



ÅSkills, knowledge and abilities of people are 
critical drivers ƻŦ /ŀƴŀŘŀΩǎ ŦǳǘǳǊŜ 
performance.

ÅImprovingand increasinghuman resource 
capacity is essential to enhancing 
productivity, innovation and high 
performance: competitiveness.
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Skills and Labour Challenge





Innovation Indicators

aŜŀǎǳǊƛƴƎ ŀ ŎƻǳƴǘǊȅΩǎ ŎŀǇŀŎƛǘȅ ǘƻ ƛƴƴƻǾŀǘŜΥ

1. Knowledge production.

2. Transformation of knowledge.

3. Market shares of knowledge-based industries
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Innovation Indicators
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Innovation Indicators
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Education Indicator: 

High School Graduation



Total Education Spendingτ2007 to 2025
(average annual compound growth rate)

Source: The Conference Board of Canada.
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Types of Skills

1. Workplace basic skills

2. Employability skills.

3. Higher-level essential skills.

4. Innovation skills. 

All are crucial for productivity!
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Innovation and Employability Skills



Recommendations ςDƻǾΩǘ

1. Simplify and streamline immigration processes 
to address labourmarket needs.

2. Continue to improve credential and learning 
recognition, and enhance portability of 
credentials.

3. Expand apprenticeships.

4. Increase availability of timely and reliable 
labourmarket information.
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Recommendations - Employers

1. Invest in training.

2. Diversify the workforce.

3. Foster innovation in the workplace.

4. Encourage inclusiveness and integration.

5. Invest in productivity-enhancing technology 
and related skills development.

www.conferenceboard.cawww.conferenceboard.ca



Recommendations - Education

1. Encourage student interest in science and 
engineering.

2. Fund PSE programs to produce enough skilled 
graduates for high demand occupations.

3. Be more innovative in offering prior learning 
and credential recognition.
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