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Canada’s Report Card
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Canada’s Economy: Comparison
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Economic Indicators
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Economic Indicators

Indicators

Unemployment Rate

Inward FDI Performance Index
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Employment Growth G
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Employment Growth
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Historical and Projected
Immigrants to Canada

1964 — 2020 (000’s)




ONTARIO: A ‘Boomer-Driven’
Labour Crunch

A 25K+financial services worke(40% of the
iIndustry workforce) are now age 55+.

A 100K+manufacturing skilled trades workers
set to retire between 2005 and 2020.



Ontario’s Labour Shortfall
Expected to Grow (000’s of jobs)
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BRITISH COLUMBIA: Quantifying
the Labour Shortage

A From2005to 2015 461,000 new jobs will be
created.

A Available labour supply will increase by just over
300,000.

A This leaves a shortage of abdi0,000 workers
to 2015

A The projected shortfall t2015will only intensify
thereafter



Skills and Labour Challenge

A Skills, knowledge and abilities of people are
criticaldriver ¥ [/ I y I Rl Q& ¥ dzl
performance.

A Improvingandincreasinghuman resource
capacity Is essential to enhancing
productivity, innovation and high
performance: competitiveness.
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Innovation Indicators
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1. Knowledge production.

2. Transformation of knowledge.

3. Market shares of knowledgkased industries



Innovation Indicators

Indicators

Scientific articles G

Technology exchange

Patents by population

High- and medium-high-technology
manufacturing

Share of world patents Q

Knowledge-intensive services




Innovation Indicators

Indicators

Export market share:

Aerospace

Export market share:

Electronics

Export market share:

Office machinery and

computers

Export market share:

Pharmaceuticals

Export market share:

Instruments

Top 100 brands




Education Indicator:
High School Graduation

High-School Graduation Rate, 2006
(percentage of population aged 25 to 64 with at least a high-school

education)
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Total Education Spendingt 2007 to 2025

(average annual compound growth rate)
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Types of Skills

1. Workplace basic skills
2. Employabillity skills.
3. Higherlevel essential skills.

4. Innovation skills.

All are crucial for productivity!



Innovation and Employability Skills
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Innovation Skills Profile
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The Skills, Attitudes, and Behaviours
You Need to Contribute to Innovation

i the Workplace

Employability Skills 2000+

The skills YOU need to enter, stay in, aud progress
in the world of work—whether you work

on your own or as part of o teom

Employability Skills 2000+ are the employvability
skills, attitudes and behoviowrs that you need
to participate ad progress in today's

dynamic world of work.

The Conference Boord invites and encowrages siudents,
teachers, porents, employers, labowr, community leaders
and governmenis to use Employability Skills 2000+ os
a jfrmmework for dialogue and action. Uhderstanding
and applying these skills will help you enter, stay in,
ond progress in the world af work.




RecommendationscD 2 F Q ()

1. Simplify and streamline immigration process
to addresdabour market needs.

2. Continue to iImprove credential and learning
recognition, and enhance portability of
credentials.

3. Expand apprenticeships.

4. Increase availabllity of timely and reliable
labourmarket information.



Recommendations - Employers

Invest in training.

Diversify the workforce.

Foster innovation in the workplace.
Encourage inclusiveness and integration.

Invest in productivityenhancing technology
and related skills development.
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Recommendations - Education

1. Encourage student interest in science and
engineering.

2. Fund PSE programs to produce enough skills
graduates for high demand occupations.

3. Be more innovative in offering prior learning
and credential recognition.
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